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Abstract 

The study investigated and analyzed the state of academic web-based job announcements 
in Library and Information Science Field. The purpose of study was to get in depth 
understanding about main characteristics and trends of academic job market in Library and 
Information science field. The study focused on web-based version announcement as it was fast, 
moderate and reliable. The study focused on one of the worldwide and most used web site in the 
Library and Information Science field; ALISE (Association for Library and Information Science 
Education)* 

The study adopted the quantitative methodology collecting thirty nine academic 
announcements including sixty positions on ALISE and were posted in a six months period. The 
study analyzed the main points included in job announcements such as, descriptions, 
responsibilities, qualifications, materials submissions, equal opportunity employer, salaries, etc. 
The study found that web-based job announcements varied from one posting to another. Some 
announcements indicated all points in detail, while others where summarized and missed 
important information. Positions announcements were posted online and were available 
worldwide to reach wider faculty from all over the globe. Web-based job announcements could 
be retrieved through directories, search engines and meta-search engines. Academic job 
announcements posted on the web varied in size from few paragraphs to few pages., as some job 
announcements were written in brief, while others were written in detail. Academic web-based 
announcements varied from one institution to another. Some schools post one position for each 
announcement, while others posted several positions in each announcement. The majority of 
web-based job announcements on ALISE related to schools in the United States. Fewer 
announcements related to schools in different countries such as England, Canada, Puerto Rico, 
Singapore, etc. Most schools provided detailed information about positions describing required 

ALISE is a non-profit organization that serves as the intellectual home of university faculty in graduate programs in library and 
information science in North America. Its mission is to promote excellence in research, teaching, and service and to provide an 
understanding of the values and ethos of library and information science. ALISE serves 500 individual members and more than 
60 institutional members, primarily in the United States and Canada. Available at 
<http://www.ahse. org/mc/page.do?sitePageId=54781&orgId=ali> 
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qualification, main responsibilities and duties. For the basic ranks, it was found that the most 
required faculty rank in web announcement was the assistant professor rank, while the least 
required rank was the full professor rank. For assistant ranks, it was found that lecturers and 
researchers were not considered much in academic job announcements. The Library Science 
field was the major focus of schools, followed by In formation Science and Telecommunication, 
followed by Archives and preservation fields. The basic required tasks for all schools were 
teaching, research and service. The teaching and research tasks were of equal importance, 
followed by the service task. Average course overload for faculty member applying for current 
vacancies was two courses per semester. The ability to conduct scholarly research and a strong 
record of publication were considered much. However, the ability to attract grants and lead major 
projects were the least mentioned requirements in most web based job descriptions. The major 
degrees in most web-based announcements were PhD in Library and Information Science or 
equivalent and an ALA accredited master degree or equivalent. None of the web based 
announcements indicated any information about bachelor degree. The majority of web 
announcements did not provide information about the salary offered. The majority of web 
announcement provide information about the Equal Opportunity Employer statement either in 
abbreviations or in details. Major faculty submissions could be either in traditional format as 
regular mail, or electronic format as email or websites. It was found that electronic submissions 
of materials and applications through emails and websites were preferred over traditional 
submissions through regular mail. Some web announcements had a deadline date and were 
posited for a certain time, while others were open till the positions were filled. Most schools 
provided information about the university atmosphere and the environment surrounding the 
university to encourage and attract candidates to apply. Interviews with candidates were made 
either in schools or through annual conference meetings. The positions posted were of three 
types 1) Non tenure positions, 2) Tenure positions, and 3) Nine months appointments. Schools 
used to accurately review posted applications by interviewing candidates, contacting three 
references at least and checking criminal history of candidates to select the most suitable 
candidates for available positions. 
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Literature Review 



Studies in Library and Information Science job placements have been explored from 
different angles and for various purposes. The following part reviews various studies in job 
placement in Library and Information Science area . 

1- New information management work in a changing world: An Australian survey. Willard, 
Patricia, Mychalyn, Janette. International Journal of Information Management. Kidlington: Oct 
1998. Vol. 18, Iss. 5; pg. 315, 13 pgs 1 

The knowledge, skills, formal qualifications and experience of successful applicants for a 
subset of the information management jobs advertised in a daily newspaper in Sydney from April 
to June 1996 were investigated. The subset included jobs which were shaped by new information 
technology, which were not part of any established profession or career, and which utilized 
information management knowledge and skills of the type which may be gained through Library 
and Information Studies education. Some traditional LIS skills, most notably skills in organizing 
and retrieving information and in assessing information needs, were reported to be essential for 
many of the jobs. The jobs investigated were diverse as were the qualifications of successful 
applicants. The link between qualifications and job was not obvious, which suggests that 
applicants may have needed to make the case for the appropriateness of their qualifications and 
experience. 

2- Your Successful LIS Career: Planning Your Career, CVs, Interviews and Self Promotion. 
Richard Turner. New Library World. London: 2001. Vol. 102, Iss. 4/5; pg. 183, 1 pgs 

The practical aspects of finding jobs, applying for them including the CV and how to deal 
with interviews were explored in subsequent chapters. The book covered issues such as applying 
for internal promotion, changing sectors, returning to work after a break, going freelance and 
working from home. Getting a new job was not really the end of the matter as it was important to 
look at one change as a part of a wider career plan which needs constant review. This book 
reiterated the need to update skills to develop professionally and the need to question where your 
career is at present and where it needs to go. 2 



1 Dissertation Abstracts International, Available at 

<http://proquest.umi.com/pqdweb?did=38563358&sid=21 &Fmt=2&clientld=45596&RQT=309&VName=PQD> 

2 Dissertation Abstracts International, Available at 

<http://proquest.umi.com/pqdweb?did=248040451&sid=10&Fmt=3&clientld=45596&RQT=309&VName=PQD> 
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3- Straight from the Stacks: A Firsthand Guide to Careers in Library and Information 
Science/The Image and Role of the Librarian. Elizabeth Connor. Journal of the Medical Library 
Association. Chicago: Jul 2004. Vol. 92, Iss. 3; pg. 379, 2 pgs 3 

The book served two purposes: to promote librarianship as a viable career option and to 
provide useful, practical information to practicing librarians curious about other career 
opportunities. This upbeat work spotlighted the career paths taken by thirty-three public, school, 
academic, and special librarians working in traditional and nontraditional settings. The typical 
reader would be delighted with how Kane weaves her insightful commentary into the riveting 
firsthand accounts. The collective talent, experience, and wisdom were impressive and 
beautifully conveyed. Profiles were supplemented with useful information describing the work 
environment, typical duties, education and training, recommended memberships, and 
bibliographic notes for each type of librarian. Practical advice included recommended library 
school courses, professional organizations, professional publications, and opportunities for 
promotion. Most of the profiles feature a photograph of the librarian. 

4- Perceptions of the information professions: A study of students in the Master of Information 
Studies Program at a Canadian University . Wendy M. Duff, Joan M. Cherry, Nalini Singh. 
Archival Science. Dordrecht: 2006. Vol. 6, Iss. 2; p. 171 (22 pages) 

The study provided a preliminary report of a 5-year study that looks at graduate students’ 
perceptions of the information professions, and examines if and how perceptions changed as they 
progress through their program of study, as well as over the years. The survey population was 
made up of students in the three streams of study (archives, information systems, and library and 
information science) at the Faculty of Information Studies (FIS) at the University of Toronto. 
The data, gathered from three iterations of a self-administered questionnaire over one and a half 
years, included demographic profiles, as well as students’ views on the social status of various 
professions, including archivists and records analysts. Also included were students’ views on 
how much computing knowledge was required, salary expectations, career prospects, 
expectations for career and personal achievements, and reasons for pursuing the master’s degree. 
The study examines differences between students in different streams of study, and differences 
between groups of respondents surveyed at different points in time. 
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5- The nether world of academic librarians: Issues of classification, educative mission, and sense 
of place, by Bernstein, Alan Michael, Ed.D., Valdosta State University, 2009 4 

This study examined correlations between academic librarian organizational 
classification and sense of place (defined as job satisfaction and personal motivation) and sense 
of involvement with the educative mission of the institution. Further, this study examined 
whether there were significant correlations between academic librarian career path and their 
sense of place and sense of involvement with the educative mission. An abundance of literature 
on academic librarians' organizational classification maintains librarians ought to be classified as 
faculty with commensurate rights and privileges. An often tacit implication of this position is 
academic librarians classified as faculty were (or would be) happier and had a greater sense of 
involvement with their school's educative mission. The study surveyed 372 academic librarians 
at colleges and universities in the University System of Georgia. Analysis of surveys found there 
were no statistically significant correlations between organizational classification and sense of 
place or between organizational classification and sense of involvement with the institution's 
educative mission. Analysis of surveys further found that there were no statistically significant 
correlations between career path and sense of involvement with the institutional educative 
mission and there was a slight positive correlation between career path and sense of place. It was 
concluded though there was strong support and justification for academic librarians being 
classified as faculty, an academic librarian's sense of place or sense of involvement with the 
institutional educative mission was not dependent on such classification. 

6- Leaving librarianship: A study of the determinants and consequences of occupational 
turnover, by Rathbun-Grubb, Susan R., Ph.D., The University of North Carolina at Chapel Hill, 
2009 , 217 pages. 5 

The purpose of this study was to better understand occupational turnover among 
librarians and archivists by examining the careers of individuals who had left or intended to 
leave the profession, in order to identify the factors associated with turnover, and to discover the 
career outcomes of those who left. Occupational turnover rated for this sample were low. Only 

4 Dissertation Abstracts International, Available at 

<http://proquest.umi.com/pqdweb?did=1 993337071 &sid=19&Fmt=2&clientld=45596&RQT=309&VName 
=PQD> 
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